Name of Assigmﬁent :

Tender Reference No:

Professional

Human

Corrigendum No—..:’)

Dated: 1. anuary 2025

Request for proposal for selection of Human Resource Agency (HRA) for
supply of required

Resource in Planning and

Implementation of Rural Enterprise Acceleration Project (REAP)

433/RFP/HRA/REAP/2024 Dated 19.12.2024

The above mentioned RFP is revised through this Corrigendum as mentioned below: -

SL

No.

RFEP Clause

Existing provisions of RIFP

Revised Provision

.

Proposal Data
Sheet ITC 26.6
(Pg No.41)

The | financial proposal shall be
evaluated on Least-Cost Selection
(LCS) basis. The bidder who has
qualified in the technical proposal and
offering lowest percentage (%) of
Management cost in BoQ shall be
declare as successful bidder. In case two
or more bidder has quoted the same
percentage (%) in BoQ then the bidder
having higher technical score shall be
the successful bidder.

The financial proposal shall be
evaluated on Least-Cost Selection
(LCS) basis. The bidder who has
qualified in the technical proposal and
offering lowest percentage (%) of
Management cost in BoQ shall be
declare as successful bidder. In case
two or more bidder has quoted the
same lowest percentage (%) in BoQ
then the bidder having higher
technical score shall be the successful
bidder. If the technical score is also
same then the bidder having higher
average annual turnover in last three
(3) financial years (i.e. 2021-22,
2022-23 and 2023-24) shall be the
successful bidder.

Section 1V
Qualification
and Evaluation
Criteria,
Minimum
Mandatory
Criteria

(Pg No 43)

(II1)  The firm should possess a
valid ESIC and EPF
registration.

(IV) The Firm should be

registered in labor
department under Labor

1 Act.
(VII) The average annual

turnover of the firm shall
not be less than Rs. 30.00
crore in last three (3)
financial years (i.e. 2021-
22, 2022-23 and 2023-24)
Enclose CA Certificate.

(1) - Deleted

(IV) Deleted

(VII) The average annual
turnover of the firm shall
not be less than Rs.
25.00 crore in last three
(3) financial years (i.e.
2021-22, 2022-23 and
2023-24) Enclose CA
Certificate.

Section IV
(Qualification
and Evaluation
Criteria)-

Clause | .4 .

Evaluation
Criteria—1TC
20.1

Average
Annual
Turnover

a) More than Rs. 30 Crore but less
than Rs. 35.00 crores — 04 points

b) Rs. 35.00 Crores or more but less
than Rs. 40.00 crores — 06 points

¢) Rsi40.00 Crores or more — 10
points

a) More than Rs. 25 Crore but less
than Rs. 30.00 crores — 04 points

b) Rs 30.00 Crores or more but less
than Rs 35.00 crores — 06 points

c) Rs.35.00 Crores or more — 10
points
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Note:
l.

(Pg No 45)

Section IV
(Qualification
and Evaluation
Criteria)-
Clause 1.4
Evaluation
Criteria — ITC
26.1

Specific
Experience of

a)  Experience of  successfully
execution of similar assignments
having annual contract value of at least
Rs. 5.00 crores each, for the supply of

Man Power of similar nature to
Central Government/ State
Government  Departments/  public

sector undertakings, other government
bodies (Boards/ institutions/societies/
corporations) in the past five financial

a) Experience of successfully
execution of similar assignments
(supply of human resource) having
annual contract value of at least Rs.
5.00 crores each, for the supply of
Man Power of similar nature
(Managerial/Supervisior/Technical

level professional staff shall be
considered. Supply of labour, semi-
skilled or skilled support staff shall

the Consultant | Years- (i.e. 2019-20, 2020-21, 2021-22, | not be considered) to Central
Firm 2022-23and 2023-24). Government/  State  Government
e 0 Points for 02 or less than 02 | Departments/ public sector
(Pg No 45) Assignments. undertakings, other government
o (03) Assignments = 10 Points | bodies (Boards/
o 05 points for every consecutive institutions/societies/  corporations)
assignment above 03 | in the past five financial years. (i.e.
assignments maximum upto 20 2019-20, 2020-21, 2021-22, 2022-

Points 23and 2023-24).
e 05 points for  each
assignment maximum upto

20 Points

New Annexure-1

Form TECH-12-Declaration of Staff
Position Form.

Annexure-2
Documents Check list

The implication of the corrigendum shall be applicable in

Contract Agreement accordingly.
All other conditions in the RFP shall remain unchanged.
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Annexure-|

Form TECH-12. Declaration of Staff Position Form

Date:
RFP No.:
To: [complete name of emplover]

We, hereby declare that as on the date of proposal submission, our firm has below mentioned staff on our firm’s
pay roll:

S.No. Details Numbers (Nos)
1. | Full time Employees deployed for administrative functions of
/| the firm other than those who have been deployed in the
projects / assignments.

2. | Noof Managerial staff deployed under Projects/Assignments
(i.e supplied to clients under different contracts)

Total

Name of the bidder Firm:
I L |
Name of the person duly authorized to sign the Declaration:

Dcsignati"qn of the person signing the Declaration:

Signaturé with Firms Seal/Stamp:
1 i

Note: This declaration shall be on the letterhead of the bidder firm and duly stamped and signed by the
Authorized Signdtory/ HR Manager l‘)f the firm.

. #

1]
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Annexure-2 -
Documents Checklist

Bidders are instructed to upload all the documents required in this RFP

Z
=

Documents Submitted in Proposal Page Number
Copy of GST Registration Certificate
Copy of PAN Card
Certificate of Incorporation
Copy of MSME Registration Certificate (If Applicable)
Self-declaration of not have been Blacklisted
Bid Securing Declaration
CA Certificate mentioning Firms Turn Over and Net worth
Experience Certificates issued by Employers
Declaration of Staff Position Form
All required Technical Forms as mentioned in Section V

bl = o Bl e sl g b

e

Note : Bidders shall ensure that all the above documents has been included in their
proposal before uploading on e- procurement portal.

‘e
.
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